A Government Hand-out for Businesses:
Wage Subsidies

If you have interest in hiring a $15 per hour employee while paying only $3 per hour, you
will want to read this.

The Georgia Department of Human Services is giving businesses an 80% subsidy for
hiring workers under a new program made possible by the American Recovery and
Reinvestment Act of 20009.

The program runs through September 30, 2010 and applies to newly hired employees
who work at least 30 hours per week at minimum wage or above. The maximum subsidy
per employee is $26,000 and an employer cannot replace existing employees with new
employees to qualify for it. In other words, if there was a layoff after January 1, 2010 or
if an existing employee is fired to make room for an employee eligible for the program,
no 80% subsidy will be paid.

The subsidy is made available only to employees who meet one of the following
eligibility requirements:

e Adults with dependent children and an annual income below $66,000

e Adults receiving Temporary Assistance for Needy Families (TANF)

e Parents participating in the Child Support Fatherhood program with TANF-
eligible kids

Information about this special program can be obtained from the Georgia Department of
Human Services (DHS) by calling 404-657-7807 or emailing TANFE-Sub-
Employers@dhr.state.ga.us.




Interested businesses need to enter into a Memorandum of Understanding with DHS in
which the employer agrees to provide training and supervision, to submit an invoice of
wage payments each pay period, and to inform DHS of terminated employees under the
program. DHS then refers employees and reimburses 80% of wages within seven days of
receiving the invoice. Decisions on hiring are made by the employer, not the government.

The business does have to give DHS a right of audit of the payroll records and related
documents.

For more information on this program, please contact:
Kimberly Skalski, CPA at 770-671-1533, ext. 211 kskalski@largeandgilbert.com

or
Will Floyd, CPA at 770-671-1533, ext. 246 wfloyd@largeandgilbert.com




